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Webster Szanyi provides general counsel to
school districts on a day-to-day basis with re-
spect to a variety of matters. They have extensive ex-
perience counseling districts on issues ranging from
labor relations issues to student and staff misconduct
to the reformation and implementation of internal pol-
icies and procedures. They frequently provide guid-
ance and opinions on the Family and Medical Leave
Act, Dignity for All Students Act, Freedom of Infor-
mation Law, Open Meetings Law, the Family Educa-
tional Rights and Privacy Act, residency and homeless
issues, First Amendment issues, the annual meeting
and election, and issues related to teacher certifica-
tion, tenure and the Civil Service Law, to name a few.
They provide the full range of services in contract ne-
gotiations for all bargaining units (i.e., teachers, non-
instructional personnel, etc.). They have served as
chief negotiator on behalf of school districts, and can
also provide secondary assistance with the develop-
ment of strategy and preparation of proposals related
to collective bargaining. Their attorneys handle em-
ployee grievance proceedings from beginning to end,
including arbitrations. They regularly issue advice
with regard to tenured and probationary employees,
as well as the discipline of classified and certified em-
ployees, including appropriate forms of discipline,
ranging from the placement of written warnings in an
employee’s personnel file to commencing 3020-a pro-
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vide counsel regarding student due process rights in disci-
plinary matters and regularly serve as Hearing Officer in
Superintendent’s Hearings. They pride themselves on ren-
dering prompt and effective counsel, even in situations re-
quiring an immediate response. The attorneys are well-
accustomed to attending and presenting at Board of Edu-
cation meetings, in both public and executive session, de-
pending on the issue(s) at hand. They are frequently
asked to provide opinions regarding the powers and du-
ties of the Board of Education, as well as the rules and pro-
cedures that govern the Board. They frequently provide in
-service training to school districts on numerous issues, in-
cluding but not limited to bullying, sexual harassment, ath-
letic liability, and risk management issues. They collabo-
rate with school district clients to provide in-service train-
ings that are tailored to the needs or requests of each indi-
vidual school district.

In addition, the attorneys have extensive experience rep-
resenting school districts in litigation in both state and fed-
eral courts, as well as before the Equal Opportunity Com-
mission, Division of Human Rights, and Public Employ-
ment Relations Board. This experience provides them with
a unique perspective on issues that arise on a day-to-day
basis, and allows them to readily identify potential sub-
jects of litigation and help school districts defend against
such claims, and often avoid litigation altogether.

Contact Them:
Tel: (716) 842-2800
Fax: (716) 845-6709
info@websterszanyi.com

For information regarding Their Education Practice, contact:
Susan M. McClaren (smcclaren@websterszanyi.com) or
Ryan G. Smith (rsmith@websterszanyi.com)




